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Basic Shop Steward trainingwasprovided on September 11th, 12th and 13th by the Edmonton
L ocal Education committee. Pictured with the participantsarethefacilitators: Larry Dionne,
Bev Ray, and L ocal Grievance Officer, Carol Read. (photo: Sue Wilson)
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From the EDITOR:

TheLocal isinthe midst of an election for

Full timeHealth and Safety Officer. After thefirst round of
voting, theresultswere: Brother Larry Dionne 1st, Brother Mike Painchaud
2nd, Sister Lorraine MacK enzie 3rd, and Brother Rasphal Sehmby 4th.

No candidate received ‘50% plusone’ of the total votes cast to be
declared elected. Brother Sehmby received the fewest votes so dropped
off thelist. Vote by mail inballot, if you work an hour or more outside of
Edmonton, or, vote on Sunday, Oct. 5th, from 8am to 6pm at thelocal
office, 11001-107 Street. Resultswill be announced at the General
M embership meeting that evening at 7pm. If again no candidate achieves
50% plus one of the votes, the candidate with the fewest votes drops off
and we vote one more time.

And we are also in the midst of afederal election. Seethearticle on
page 7. Now isthetimeto get out there and volunteer for the candidate
you choose to support. All postal workers need to be concerned about the
outcome of this election asthere have been changes proposed that are not
good for workers. And we have seen job losses and companies shutting
down acrosss the country along with recent financial collapsesin the
United States. Who is proposing solutionsand who islisterning? Find
out about your candidates and compare their credentialsfrom alabour
view.

We celebrate new stewards who were trained by Sister Bev Ray and
Brother Larry Dionne, on page4. Congratulations!

The Canadian Union of Postal Workers submission to the Strategic
Review ishighlighted on page 8 of thisissue. The Canada Post Corpo-
ration submission is highlighted on page9.

We are missing Brian Henderson’s President’s message this month
dueto annual leave.

Theannua LEAF Person’s Day breakfast istaking placethisyear on
October 17th from 7:30am to 9:30am. Why not join the local women’s
committeein celebrating the gainswomen have made toward equality?
The contributions of Justice BerthaWilson will be recognized, tickets are
$50 each and are avail able through Sister Sue Wilson.

-Solidarity, Sister Karen Kennedy, Editor

“InsideOut” is published
ten times per year by the
Edmonton Local, Canadian
Union of Postal Workers.

Opinions expressed are
those of the writer and not
necessarily the official
views of the Local.
“InsideOut” material may
be copied, provided proper
credit is given.

Submissions are welcome
for “InsideOut”. Please
include your name and
phone number. Requests
for anonymity will be
considered.
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editor @cupwedm.net
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The Editor,
InsideOut
11001 107 Street
Edmonton Alberta
T5H 276
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VICE PRESIDENTS MESSAGE

We get aletter at home“DEAR
COLLEAGUES’ fromMoyaGreeneor from
her puppets. Then what do we do? We usually
throw the letter in the garbage or shred it. Some
of usread it but do not pay attention. The same
often goes with Union bulletins because we are
occupied with stress, family issues, gas
prices... that'stheway our lifeis.

LIES

So far what were we told? Letter mail is
declining because of computer email, direct
marketingetc. THE TRUTH IS(FOUND ON
PAGE 11 OF CANADA POST SUBMISSION
TOTHE STRATEGIC REVIEW) “IN 2003
LETTER MAIL VOLUME WAS5.35
BILLION PIECESAND IN 2007 VOLUME
WASS5.40 BILLION.” AsaUnionwe have
been saying letter mail hasincreased but our
supervisors or the big honchos were saying “it
isdeclining” ... who knowsthetruth? Theletter
carriers do because they deliver the mail.

CULTURE

Moyaissaying “we need to change our culture,”
but | ask “what culture are you talking about?’
At Depot 4 we have the culture of the
supervisor’s harassment of First Nation letter
carriers. At Depot 1 and Delton we have the
culture of the super visor streating our
member swith disrespect. At Depots2 and 9 if
the superintendent stops shouting on thefloor it
will beaHUGE culture change. Honestly |
believe some of them need professional help. If
the night shift supervisorsin city finals stop
micro-managing and allow the workers at |east
afew washroom breaks that would be a culture
change. If Moya' steam stops harassing
PREGNANT SISTERSBY SENDING
MANULIFEAFTERTHEM thatisaculture
change.

EMPOYEE SURVEY

Tim Horton’sdonuts and coffee and on top of
that ahalf hour break, sometimeswith pizza.
Andwhat do we get? An employee survey tofill
out theway Moya Greene wants. Some members
were even given half an hour of overtimeto do
the survey. When we were done our surveyswe
had to return them to our supervisors with open
envelopes. The employer even gave us

PENCI L Sto do the survey which could easily
be erased because the envelopes were open. If
that’sthe picturein Edmonton you canimagine
what ishappening around the country.

Moyayou are kidding yourself if you ever think
you will know the TRUE picture of the
employee’ sopinion because you teamistrying
toinfluencethe OUT COM E becausetheir
bonusisontheline! If youwant area survey
ask real questions (no ‘ifs, ands or buts': ask
yesor no questions). Don't try to bribe uswith
overtime and food, try looking at our increasing
injury rate.

Moya, your past history has shown you have
alwaystaken advantage of workersinnocence.
Count the cost of what you have spent so far on
our propagandabut you have not delivered on
equipment for Transfer employees, stackersfor
Depots, fatigue mats, sitting stool s, hand jacks,
needle dispensers, rubber glovesetc... thelist
ishuge. Don't treat us asinnocent or naive. We
are human beings and we can see through your
lies.

Ra Sharma,
Vice President

THE STRUGGLE CONTINUES.........
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Education Officer’s Report

Congratulationsto the new shop stewards who were
among the 17 who took the training in September (seethe
cover picture):

Rob Geddes.........ccooeviiinennnne Depot 9
FrancoisChaput............c........ Depot 4
JullieFrench.......cccooonvnenee Delton
Roland Schmidt...........ccccconeeeee Depot 3
JimMcCauley.........ccceeuee. EMPPTransfer
YenWang, EMPP...................... City Parcels
David Truddl...........ccovrennee. EMPPTransfer
Cheryl Sorenson.........cccceceeeenene Depot 1
JackieHeinrichs..........cccceeeeee, Depot 3
Parminder Pannu.................... EMPP, Parcels

Thereisalong list of requestsfor the shop steward training but please give your nameto the union
officeif you areinterested in the next course: October 23rd, 24th and 25th.

New steward kits are available through the chief shop stewards, in the local office.
TheLocal Education Committee also decided at our meeting in September to offer the Pension
courseagain. If you arein need of information on the pension plan, the retirement benefits and how

to retire, the courseis planned for November 14th or November 15th.

-Carol Leighton

Intheclassroom: Steve Cowtan, David Trudel, Maria Carlos, Bev Ray, Carol Read, Judith
Phiri, Larry Dionne, Cheryl Sorenson and Jeff Hillas.

THE STRUGGLE CONTINUES.........
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From the Grievance Officer...

Seniority Review Sill On

Isit too late to submit a grievance regarding
your incorrect seniority date? NO. If you have
not yet donethis, do it now. Theunion wants
everyone to have the correct

seniority date and many

members have aready seen their

seniority dates corrected to

includetime spent asa

Christmas casual, if they were

re-hired within 9.5 months. (See

Appendix MM).

The Review Process

Grievancesregarding incorrect seniority dates
are being researched, copied and then
forwarded to our Regional Union Officein
Winnipeg whereinformationisreviewed and
substantiated and decisions are reached on each
situation. So far the Edmonton local alone has
submitted over 150 cases of incorrect seniority
datesto the Regional Office. Up until June of
thisyear, the employer was paying for some of
the work done by union representativesin
Winnipeg who were researching each case.
Many of our grievances were dealt with, and
some seniority dates were changed, but some
still have not been finalized.

Funding has now been restored to the review
project and the process in Winnipeg will start
up again soon. Memberswho have submitted
grievances but have not yet had seniority dates

corrected should know that their situations will

be addressed. Once a decision has been reached
by Winnipeg, the new seniority datesare
submitted to the employer and the dates are

changed.

Memberswho have been negatively effected by
incorrect seniority dates (lost an assignment, or
preferred vacation leave selections) can submit
additional grievances regarding these scenarios.

If you have submitted agrievanceregarding

your seniority dateand it hasnot yet been
changed, please give acall to the
grievance department just to
confirm that we have received
your information and we will let
you know at what stage of the
review process your complaint
is.

If you have anincorrect seniority

date and have not yet submitted a

grievance, collect all the written
information you havethat supportsyour claim,
attach it to agrievanceformand get it to the
union office. If you don’t have any
documentation, submit the grievance anyways
and we will see what we can dig up hereand in
Winnipeg regarding your claim.

TempsWhoAreNewly Permanent Should
Check Their Seniority Date!

Temporary employeeswho have become
permanent since last December should also
check their permanent seniority dateto ensure
that all time spent asatemporary employee,
including Christmas casual timeif thetemp was
re-hired within 9.5 months, has been included.
If the dateis not correct submit agrievance

ASAP.

Solidarity,

Carol Read,
Grievance Officer,
CUPW Edmonton

THE STRUGGLE CONTINUES.........
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Modern Post vsModern L etter Carrier like having to scan for outgoing mail clearance at

CMB sitesbut the US carriers have check points
at many locationson their walk that they scan
everyday. Thisislinked to them being at aloca-
tion at aspecific time. If they were there %2 hour
early they might missoutgoing mail. Keep this in

Last week | attended the shop steward
meeting arranged to bring us up-to-date on the
Modern Post. Thisis basically a collection of
conceptsfrom different Post Officesaround the

world that Canada Post is considering imple- mind when they begin requiring scanning of

menting inthevery near future. _ _ CMB’sasthey will then know when you hit your
Atthecentreof it all ismechanized sorting |54 one.

machines. They can sort and sequence 6 routesin Theunion islessthan convinced that

15 minutes. These have been used for sometime  canada Post hastold them everything about what
inthe US. Because of thisthe Union had arepre- they have planned for Modern Post. They are
sentativefromthe USL etter Carrier'sunion at theyy jijging a plant in Winnipeg that will be thefirst

meetingsaswell asthe CUPW National Organiz- i, canadato do sequencing for LC walks. Thisis

ing Officer. Inthe USthe carriers are expected to supposed to be up and running by 2010. All major
spend amaximum of 45 minutesin the Depot and centres are to be done by

therest of the day is spent on 2012. They havetold the
the street. Because of the union that all forwards will

reductionininsidetimethe be removed before the mail
average walk has more calls is sent to the Depots. Carri-
than an averagefoot walk in ers will till sort and pre-

Canada. Inthe USalmost all paretheir flats and carry

website and there isno men- erswill also have to be

tion qf hpusghol dersor carried separately. So that is
admail) is either addressed or one hand for thelettersand

combined mailings (much like onefor theflatsand onefor
val pac only bigger) that have the householders and please
aaddress on them. Check your hold the hand rail going up
pay stub for year-to-date for the steps. That isjust one of

admail. Asmuchaswemay the many detailsthat Canada
think that it would be agreat job without the Post has not quite figured out.

aqui | we do get atime valuefor it (_about 10to How isthat going to impact your walk?f
15 minutes awalk) and we do get paid extrafor  ney efiminated half of the current insidetime at

delivering it. The other mgjor differenceinthe  penqt 8 then it would eliminate up to 10 of the 30
US postal serviceisthat they areall motorized  \ygjks and the remaining walks would increase by

and haveto pick upmail. Evenif they haveno gt 130 calls, If householder prep time disap-
mail for acall then they haveto go to the mailbox pears then there goes another 1.5 walks.
and check for outgoing mail. That isnot some-

thing Canada Post has proposed yet. The Struggle Continues
Another mgjor differenceisthat they are
expected to crossthelawn. That may notseem  grian Blair

like abig change for some carriersuntil youlook i ef Shop Steward
at thetime you get to walk back tothesidewak  g4ionsand Depots
for each house. | have heard carrierswho don’t

THE STRUGGLE CONTINUES.........
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Federa Election

Political Action Needed!

Aspostal workersand ascitizens, we are affected in so many waysby
Federad palitics, from health careto public Postal Serviceto the economy
and environment, equdity issuesand war and terrorism. The unionshave often taken partintheelection
process, including CUPW, even though the members often don’ t follow that |ead.

The current Canada Post Strategic Review isagood example of an important Federal issue. This
review is being conducted almost invisibly to the public, but it has potentially seriousimplications
for us as postal workers and for the public, if serviceis deregulated and downgraded.

That’swhy, as CUPW representative on the Political Action Committee of the Alberta Federation of
Labour, | was glad to see our September meeting had as guest speaker Linda Duncan, Federal NDP
candidate in Edmonton Strathcona. With along history asan environmentalist, Lindaproved an
interest in labour issues especially on the Federal level, and promised to raise issues like anti-scab
legislation (sabotaged by the Liberalsin the last Parliament) and the secretive Canada Post
Strategic Review.

Further information on |abour issues and theelection, including M P svoting records and questionsfor
candidates, isavailablefrom the Canadian L abour Congressat:

http://canadianl abour.ca/en/el ections-2008

GregMcMaster
Chief Shop Steward Trangportation

THE STRUGGLE CONTINUES.........
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What Moya Greene wants Stephen
Har per
to do to Postal Workers.

I’ ve been around Canada Post for awhile...
morethan 26 years, so you think by now there
would be little that could surprise me.

However, Moya Greene's brief to the Canada
Post Strategic Review panel stunned me. 1n43
pages, Ms. Greene boldly set out set out her anti-
union vision for Canada Post, and then asked for
government intervention to makeit cometrue.

Possibly, the CPC Strategic Review Panel could
ignore her anti-union rant. But Moya Greene's
audienceisnot just the Review panel, but a'so
the Harper government. If Stephen Harper winsa
majority government, he may well listento Moya.

Postal workersthough-out Canadashould be
doing everything in their power to defend their
wages and working conditions—and than
includes defeating Stephen Harper.

So what do Moya Greene's fantasi es about
Canada Post ook like, exactly? Moya starts by
saying sheis not opposed to postal de-regulation,

but Canada Post needstimeto “ shed legacy
costs’ and wants* government support for the
“culture change required to arrive at amore
competitive cost structure.”

Shethen spellsout exactly what “ culture”
changes shewants.

Moyawantstheright to close rural and
urban corporate post offices—and to
replace them with drug store Retail
Postal Outlets.

Shewants an exemption fromthe
Pension Benefits StandardsAct
regulations so that Canada Post does
not haveto fund pension solvency
deficits. In other words, she wantsthe
right to not fully fund our pension plan.
And, after whining about “complex and
stifling collective agreements’, Moya
says she wants major rollbacksin the
CUPW collective agreement, including:

0 Part-timeand contract workers
brought into replacefull-time
employees.

0 Jobsnot gained by seniority —
management to decide.

0 Individua work measurement,
to deal with “unproductive”
workers.

0 Fewer protectionsregarding
technological changes, likethe
Modern Post.

o0 A muchmorelimited grievance
procedure.

0 Wageslinked to management’s
productivity targets

And, Moyawants labour costs slashed. She
noteswistfully that the Australian Post has
reduced its labour costs (and workforce) by
using part-time and contract workers.

THE STRUGGLE CONTINUES.........
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However even Moya Greene realizes that postal workerswon'’t willingly negotiate such rollbacks
in*“another round of normal collective bargaining”. So she calls on the Harper government to
intervene and set the stage for the next round of negotiationsby:
* Appointing a“third party” to publicly list changesin our contract that they say are
“required for the company to move toward a competitive situation”
* Publicly showing “ support for changein the next round of negotiations’, and
» Looking at modelsthat “ have been successful in breaking down operating rigiditiesin
other sectors or Posts”.

Perhaps M oya s model sinclude the attacks on unionsthat took place under theright-wing
governmentsin New Zealand and Australia. Or the way the Conservatives under Maggie Thatcher
smashed the UK coal miners. Moyadoesn’t say specifically — but then she doesn’t haveto with
Stephen Harper.

To befair, her brief isnot all one-sided. Moyaiswilling to give remaining employees at Canada
Post up to 10% of the sharesin their company, through an “ employee share ownership plan.” True,
these will be non-voting shares, and that later in her brief she asksfor the right not to pay dividends
—but hey, the certificates should look good framed.

Moya al so has big dreams for Canada Post management and the board of directors.

Sheasksthat “highly qualified” board members be appointed based on “ strong business, executive
and directorship experience.” (Hold on here—is she asking for this change because the current
board doesn't have these qualifications??)

She aso wantsthe President and C.E.O. to be appointed by the Canada Post board, (NOT the
government). And she wantsthe board to set the President and CEO’s* performance targets, and
evaluation criteria, and to determine appropriate compensation.”

Let’sanalysethisrequest... Moya sasking, in essence, for the board of Canada Post to be agroup
of private-sector businesstypes. And she wantsthem (not the government) to set her
“compensation” —presumably using their “ private sector” business background.

Hey, | getit! Moya'sasking for araise!

Inclosing, | encourage everyoneto read the Canada Post brief for themselves. Goto
WWW.cpcstrategicreview-examenstrategiquescp.gc.cal/stkhldr-eng.html
L ook for Canada Post Corporation (under “C”) It'sonly 43 pages.

Whileyou’ rethere, look for the Canadian Union of Postal Workers brief, on the same page, and
read it as well.

It’sclear whoisreally standing up for the public postal service. Shameon Moya Greene.

THE STRUGGLE CONTINUES.........
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W OTE LORRAINE MACKENZIE FOR HEALTH & SAFETY

CO< R2>Id
02=40¢< A0

EXERCISE YOUR RIGHT'
PYEL COMET T ROUN TRV

Dear Voter:

My nameis Cori Longo. | am aletter carrier at Depot 2 and worked previously in the EMPP. When | first saw the list of
candidates running for Health and Safety officer, | was unsure of who | was going to support. All candidates are very respectable
union activists. Upon closer examination, | decided my support would lie with Lorraine MacKenzie as | think she would make
the best H& S officer, if elected.

Before | ever met Lorraine, her reputation was made clear to me. If | ever had aH& S concern | should bring it to Lorraine, who
would see that it got resolved nearly immediately. H& S concerns are top priority to her. She leads by example and always puts
her H& S and those around her first above productivity. She encourages everyone to do the same and work safe.

| next got to know L orraine through the Local Joint Health and Safety Committee as sheis the co-chair and has been for the past 2
years. | learned alot from Lorraine MacKenzieas| sat on the committee. Sheisvery knowledgeable of the collective agreement
and forces management to abide by it. Lorraine MacKenzie was very determined to get to the bottom of all issues and if she didn’t
get the answer the members wanted, was not afraid to escal ate the issue to the regional committee and fight it all the way. At times,
the meetings got a bit heated but L orraine made the committee stance known and never lost her cool. Lorraineisaways
professional and never isintimidated by the employer. To every meeting, Lorraine MacKenzie would come prepared with reports,
statements, past minutes and photos if necessary. Sheis very organized which is avery useful tool for aH& S officer.

For aweek in April, | had the pleasure of working next to L orraine MacK enzie in the union office as she was acting asthe H& S
officer. Any callsrelating to H& Sissues Lorraine was able to address them. Lorraine was sensititve to the member’s concerns and
quick to repond and take action. She also dealt with WCB claims and made trips out to depots and affiliates when needed.

On October 50, 2008, the next round of elections for H& S officer, | will vote for Lorraine MacK enzie. Lorraine has numerous
qualitiesmaking her theideal candidate. Lorraine has many years of experience, hastaken several educationals and also facilitates
Health and Safety courses. She knows the collective agreement and the rights of both inside and outside workers. Sheiswilling to
learn and put in long hours to protect our members. Lorraineis determined, fearless and passionate. Shetruly doeslive and
breathe health and safety. | have complete confidence that Lorraine MacK enzie would make the best health and safety officer and
am proud to offer her my support. | encourage you to do the same. In solidarity, Cori Longo, Letter Carrier , Depot 2

S UEANC ERSRV TR S AL UR RNG BRGRERY
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MIKE PAINCHAUD

Endorsements

My nameisWarren Melnyk and | am supporting
Mike Painchaud for Health & Safety Officer. |
have been a shop steward for over 23 years and in
part of thistime | worked with Mike in Sherwood
Park in his early years as a steward. From the very
beginning Mike's strong union presence and
dedication was obviousto all that worked with him.
Thisaong with hisdetermination and integrity
would benefit usal if Mikeiselected as our Health
& Sofety Officer.

Warren Melnyk, Letter Carrier Shop Steward,
Sherwood Park

| am writing thisin support of Mike
Painchaud for Health & Safety Officer.
| met Mike when | was organizing for
the RSMC's. He was very helpful in
everyway that he could. Once we
became employees in 2004 he was very
willing to help and support the RSMC's
as a shop steward in Sherwood Park
until they got their own. If hedidn’t
know the answer to a question he was quick to find
the answer.
| feel heisthe candidate that we need to represent
us. He has very strong work ethicsand isavery
hard worker. | am asking you all to support Mike
for Health and Safety.
MarieHarke, RSMC, former RSM C Chief
Seward

| have known Mike to be an assertive and effective
steward who will not hesitate to stand up and speak
out for the interest of the workers. Asaletter carrier
| am confident that Mike will be astrong voicefor
postal workerswhen it comesto fighting for our
rights and health & safety. The fact that Mike works
asaletter carrier and also having worked in the
plant makes him anatural choice. I’'m voting Mike
because he understands our issues.

Andrew Gillespie, Letter Carrier Shop
Seward, Delton Depot

| have known Mike Painchaud for about 8 years
now. During thistime’ ve seen him grow asaUnion
Activist, first asashop steward and then involved in
different committeesand thelocal executive.

Mike hasthe commitment and vision thisUnion
needsto project itself into the future. Heisyoung,
dynamic and most important he understandsthe
principlesand guidelines of CUPW. During thelast 2
collective agreements| have seen and heard Mike
advocate and defend the interest of postal workers.
Mike understands the issues of internal and external
postal workers.

Moreimportantly, Mike Painchaud understands
what is at stake in 2011 when we have to negotiate
anew collective agreement. A number
of older activistswill retire or about to
retire by then, so thisis why we need
younger activists such as Mike
Painchaud to continue to develop asa
leader and acquire the needed strength
and resolve that this Union will need to
fight the boss and Government. So, in
this manner we may continue to have a
viable Post Office and decent jobs
where health and safety will be the
corner stone to prevent more accidents
and fight programs such of that of Manulife.

Sisters and Brothers, these are just afew of the
reasons why | ask you also to support and Vote
Mike Painchaud for Health and Safety Officer of the
Local.

Ramon Antipan, Shop Steward EM PP and
former Local President

| am supporting Mike because | know heis by far
the best candidate for the job. He has worked both
asan internal and external worker so he not only
knows many of our issues; he has experienced them
aswell. Mike hasbeen activein our local longer than
the other candidates and has as much or more
experiencein health & safety since being elected to
the committee in 2003. It only makes sense to vote
Mike Painchaud!

Judy Cournoyer, L etter Carrier Shop Seward,
Depot 6

THE STRUGGLE CONTINUES.........
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tor Health and Safety Officet

Here we go again. Election for H & S Officer the sequel (Part 11). Thanks to those who came out and voted in
the first part of the election process and special thanks to those of you who came out to vote for me in particular. |
realize how busy everyone's lives are, especially this time of year. | was very flattered when long time members
who had never voted in a union election committed to come out and vote for me.

Our local by-laws state that to be elected the winning candidate must get a majority vote (50% + 1 vote) to be
elected. So every remaining candidate again starts back at zero votes and the complete process starts over again,
with the candidate who received the least votes in the first election dropping of the ballot.

On that note | would like to acknowledge Rashpal Sehmby for running a very clean and positive campaign. Rashpal
had many supporters but unfortunately had the least number of ballots among a very strong slate of candidates.

I’ve never been afan of election time within our union as it distracts us from our battles with the boss. With that
being said, | look forward to working with Rashpal, Mike and Lorraine after the election. Regardless of who our
members decide will be our next H & S Officer | always struggle with campaign literature having to say | did this
or | did that. My belief is that a true union activist accomplishes nothing by themselves, their efforts are only part
of alarger collective effort.

Having covered the H & S and Sec Treasurer positions while these officers were on vacation leave last year, | think
that |, more than the other candidates, have proven | have what it takesto bethe H & S Officer. | realize and hope
the others also realize that the job is no picnic.

This union was not built on people being booked off work to do all the union work. To continue to be successful in
the battle with the employer there will always be a need for alot of volunteer time. The H & S Officer isnot a9 to
5 job. It requires a huge amount of commitment to the membership. | have demonstrated this commitment in al of
the union activities and positions | have held.

One last note, as promised by Bev Ray and myself, a notice of motion has been put in to change our election
process. This notice of motion will be debated and voted on at the Oct. 5/08 General Meeting. Please come out
and vote as we need a 2/3 majority to make changes to our local by-laws.

| believe that before asking for someone’s vote you should have already earned it.

THE STRUGGLE CONTINUES.........
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REPORT FROM THE GENERAL MEMBERSHIPMEETING...SEPT. 7, 2008

Election CommitteeAlt: Y. Brusseau

Four tickets purchased and distributed for
“Breakfast with the Guys’, September 8th:
Brian Henderson, Larry Dionne, Nick Driedger,
Rick Gates

Jean Endruschat sworn in by President, Brian
Henderson, asthe Chief Shop Steward Rural and
Suburban Mail Carriers.

Notice of Motion: Moved by Bev Ray:
Whereas there continuesto be errors verifying mail
in ballots, Beit resolved that the mail in ballot

National President, Brother Denis process include verification of the mail in ballots
Lemelin, presentsBrother Paul Ottowith with the mail out list prior to the ballots being
alifetime member ship. removed and placed in the ballot box.
Election results were provided. The Notice of Motion: Moved by Bev Ray:
meeting voted to suspend the bylaw that Whereasthe current election process continuesto
requiresthe run off to be held two weeks be cumbersome and does not provide for an equal
later. and fair processfor voting: Therefore beit
resolved that the electionswill be done by roving
Elected to the ballot to all Letter Carrier Depots, EMPP and
Environment Committee: BenaPattni Wicketsthe week prior to the general membership
AFL Environment Alt: LindaNyznyk meeting with 2 members of the Election Committee
Organinzing Committee: accompanying theroving ballot and mail in ballots
Nick Driedger for affiliate offices. The ballots will be kept sealed
D.Sunner and secured in alocked facility until the day of the
A.Shekh general membership meeting. The counting of
John McTaggart ballots will take place the day of the general
Andrew Gillespie meeting and be completed 1 hour prior to the start
Cori Longo of the general meeting.
Yvette Brusseau : . ,
Jean Endruschat Noticeof Motion: Moved by Larry Dionne;
To set up an adhoc social committee to be elected
ByL aws Committee, 2 alts: at General Meetings each November, with 5 core
RamonAntipan membe_rs, to organize union social eventsand union
Mike Painchaud fund-raisers,

Rationale: stronger social tiesto build solidarity

Human RightsCommittee:
A. Sheikh

THE STRUGGLE CONTINUES.........
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UNION COUNSELLING

Theworkersat Canada Post are going through sometrying times. Constant pressurefor high
productivity and MORE, MORE, MORE for LESS, LESS and LESSER isbecoming aglaring
reality. Staffing isbeing slashed to bare minimumsin every section to the point that it isbecoming
impossi ble to compl ete jobs without the workers having to double up their pace.

The stresslevels amongst our membership are at an all-timehigh. Thereisalso anincreasein
harassment from management and their representativeslike the Manulifewho will not leave our sick
members aloneto recuperatein peace. Whether they areinjured at work and need accommodation
or whether they arein need of accommodation dueto pregnancy or anillness, Manulife continuesto
deal with these membersininhumaneways.

Itisall these work issues combined with life issues that we face from day to day in our private
livesthat can be extremely daunting at times. Getting out of bed and coming to work could seem like
apretty hard chore. The social pressures of acapitalist society where human beings are judged by
their material gains and not by who they are, can make a person feel inadequate and forced to keep
up with the so-called “norms”.

The society hasto provide coping mechanismsto keep usfrom drowning in our own worlds.
Problems with family, finances, addiction, violence and other factors can make a person feel down
and out and struggleto get through the day.

There aredifferent levels of anxiety. Some people might only need someoneto talk to and get some
simple counselling. Othersmay haveto look abit deeper to get the right kind of help. In either case
our Local Union hasanumber of trained “ Social Stewards’ on every shift. They aretrained to talk
and “actively” listen to memberswho are seeking help. Strict confidentiality is maintained at every
step. Theroleof aSocia Steward isNOT to offer advice but rather to direct the member to the
right channel where appropriate professional help can be provided through an agency withinthe
city.

Thisarticleisto inform you about this service that our Local has available to each and every one of
us. Itisalso mandated by our National Constitution. A list of the namesof all Social Stewardsin
the Edmonton local isavailable from the union office. 1 would urge anyone who feelsthe need to
talk to someone to please not hesitate in contacting a Social Steward of your choice. We are hereto
support you.

In Solidarity
AsmaBurney

Chief Shop Steward, L ettermail

THE STRUGGLE CONTINUES.........
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WRIGHT ON THE WRONG MEDICATION

Many many years ago life was created by God or man evolved from the ape, whichever you
chooseto believe, and sometime after that aguy named Benjamin Franklin invented the post
officewhich bringsusto 1977, the year | started working there (and also the year of Saturday
Night Fever, Son of Sam, Star Wars and Close Encounters of the Third Kind) after two previous
yearsworking asa Christmas helper (BFH) and | wore akind of dead muskrat on my head,
which leads usto 1980 which was the year | switched to wearing ahat (which fooled no onel’m
sure) and was also the year | went to L.A. twice (flew the first time, drove the second) and
started writing storiesfor The Insider (now known asthe Inside Out) and | continued wearing
that hat for eight yearstill one day | worked up the courage to throw away said hat and started
lifeasan openly bald human being (much to therelief of those people who might’ ve started to
grow weary of seeing that hat) and so | continued what would turn out to be alifelong career at
Canada Post, but | could usually count on going out for adrink and alaugh after work torelieve
the stressbut ironically no onel know of on our shift doesthisanymore (oh oh...I’m starting to
ramble...) but life goes on anyway though | would suredigit if | or our work group wastowin
thelottery, but in the meantime | am now number onein seniority in the coding section which
means | get eight weeksleave per year, | alwayssignfirst for shift bid and\or annual leave but |
still get paid the same as everyone el se and spend as much of my working hours as everyone else
if not more on my feet and I’ m still not allowed to chat with anyone, especially females, all day
every day unlike otherswhose name | won’t mention, and here | find myself getting off point as|
was originally describing the evolution of what brought me here today, so to get back on track |
will pick up where left off in 1980 but when | stop and think about it, | have nothing moreto
say that’sinteresting or provocativeinasmuch asit pertainsto my life or chosen profession so |
think I'll just leaveit at that.

Thank you.
MIKEWRIGHT

Inside Out Deadline

November Issue
HAVE YOU MOVED?

ARE YOU PLANNING TO MOVE?

Don't forget to contact the union office
with your new address and phone number.

Friday, Oct. 10th, noon

THE STRUGGLE CONTINUES.........
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CUPW EDMONTON LOCAL

GENERAL MEMBERSHIP MEETING
Sunday, October 5th, 2008

Commonwealth Stadium ~ 7:00pm* to 9:00pm

Jean Endruschat swornin as Chief Steward RSMC

October Events
Oct.5: Votingin Local Office
8:00 to 6:00pm
Oct. 5: General Mesting,
7:00pm to 9pm
Oct: 8: Retirees,
10:00am to 11:30am
Oct. 10: InsideOut deadline:
noon
Oct. 14: InsideOut Committee:
4pm
Oct. 15: Exec. 1pm
Oct. 17:Women’s Committee,
7:30am to 9:30am LEAF
Oct. 23,24,25: Shop Steward course
Oct. 21-26: Regional Weeklong

October 2008

SUNDAY MONDAY TUESDAY | WEDNESDAY | THURSDAY FRIDAY SATURDAY
1 2 3 4

5 6 7 8 9 10 11

12 13 14 15 16 17 18

19 20 21 22 23 24 25

26 27 28 29 30 31

By choosing 100% Post Consumer Recycled fiber instead of virgin paper for this Inside Out Newsletter,
the following savings to our natural resources were realized:

Trees Saved 1 Landfill Ibs 115
Wood Reduced Ibs 737 Net Greenhouse Emissions Ibs 223
Water Reduced Gallons 1,083 Energy BTU (000) 1,466

Above information is based on use of the following products:
2500 sheets of 23x35 Enviro 100 50 Ib. Offset
Data research provided by Environmental Defence
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