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From the Editor...

Thelocal executiveeectionsconcluded onApril 5" and the detailed resultsare
found on page 13, inthereport from the General meeting.

Sister Bev Ray isthe new President of thelocal, and Brother Larry Dionneis
the new Education officer. A photo of the new Executiveisonthe cover of this
issue.

Onpage7, Sister Bena Pattni remindsusthat it istimeto celebrate 10 years of
thiswomen’scommittee, onApril 21%. Theloca women'scommittee could
not continuewithout thesisters, like Bena, who comeout faithfully tothe
meetingsand sharelaughter, thoughts, plansand snacks. Thecommitteeis
starting to plan the next Equinox women’sconferencefor September

25,26,27, 2009 at StrathconaWilderness Centre.

Theback photo wastaken at the pension consultations, heldin Edmonton on
April 16", Therewasagood turnout there from many unions, aswell asthe
Alberta Federation of Labour. We arewatching these proceedingsclosely and
expect areport from the panel “by June”, according to what weweretold
there. TheFedera Government Department of Financeisconducting the
public consultations, chaired by Ted Menzies, Parliamentary Secretary tothe
Minister of Finance. The Department of Finance discussion paper released on
January 9", dealswith thelegidative and regulatory framework for federaly
regulated private pension plans. Moreinformationisavailableat
www.fin.gc.ca. Theconsultationswere held from March 13 (Ottawa) toApril
17 (Winnipeg).

Karen Kennedy
Editor
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President’s Message......Sister Bev Ray

| want to start my first president’s message by
acknowledging the hard work that the previous
executive provided to our membership during the
past 2 years. It hasbeen achallenging twoyears
dealing with the pressuresimposed on our
membersby management. Asaresult of thiswe
have atremendousamount of work ahead of usto
protect our jobs, our membersand our stewards
from the aggressive approach of CanadaPost
Corporation. Insayingthat, | am excited about
the next 2 yearsand the opportunity to strengthen
our Edmonton Loca. Withthenewly e ected
executive, we have an energetic and creative group
of activiststhat are passionate about our union. |
look forward to working together with our new
executiveto provide support, advocacy and
political actionthat will be brought to thework
floor whereit meansthe most to our members.

Aspart of thetransition with Bro. Henderson and
myself, wehavenearly finalized EM PPvacation
signing and 1 day annua procedureswith local
management. | believethat Brother Henderson
succeeded in protecting the essence of the
Consent Award that was originally signed in
1990. Brian Henderson put inlong hoursand
faced multiplechallenging consultationswith
CanadaPost Corporation. Congratul ations Brian!
Wewill bediscussing thepolicy with our chief
stewardsto ensurethat they inturn caninformall
stewardsand the membership.

Next we arefocusing on the consultationsthat are
yet to be scheduled regarding the Corporation’s
noticeto theuniontomoveal of City Finalsback
into the EM PP, and the merging of Depot 4 and
Depot 8. Itiscrucial to safeguard our jobsand
working conditionsthat may beimpacted by these
initiatives.

Arethesethefirst sgnsof Edmonton digningtheir
operationsfor the ond aught of the M odern Post?
We need to start formul ating key questionsto ask
and engaging in astrategy to take on the projected
impact of theModern Post initiative. Thiswill
include ensuring that our membersare educated
and aware of what isbeing discussed. Now isthe
timefor usto stand together in solidarity!

L astly, theunfortunate newswasreceived in our
office on Tuesday April 14", 2009 about the
tragic loss of RSMC Sister GlendaMacDonald.
Glendalivedin Sylvan L ake and after spending
the Easter weekend with her family headed into
work early Tuesday morning. Therewere
severe road conditions being reported at the
timethat resulted in her being struck by another
vehicle. Our condolencesto Glenda sfamily
and co-workerswho now are faced with the
sudden loss of adear friend, co-worker, family
member, wifeand mother.

In solidarity,
Bev Ray
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FromtheGrievance
Department

Grievances on the Rise

Record numbers of grievancesare being filed in
Edmonton right now. How many?1n 2009, (up to
April 9), we submitted over 275 grievancesin
the Edmonton Local, compared to 200 for the
same period last year, and that was high. These
statsdon’t reflect the largeincreasein
attendance letter grievances, which arefiled as
‘group’ grievances. Theemployer cantake
responsibility for theincrease, as many of these
grievances relate to discipline, achoice
management makes.

Disciplineintheform of aletter, asuspension, or a
waived suspension, threatensjob security so

definately fileagrievanceondiscipline. Submit
grievance back-up (include acopy of the
disciplinary letter and your side of the story) tothe
union officeimmediately after recaiving any form of
discipline. Call theofficeto make sureyour
grievancewasreceived.

National Arbitration on Forced
Overtime and Assignment Selection

Anissueof importanceto letter carriershasbeen
decidedintheunion’sfavour inaforma arbitration
decision. Whenletter carrier routesrequired
coverage by overtime, theemployer in Edmonton
gavesdection of the portionsfirst to carrierswho
volunteered. Carriersonforced overtimehad to
wait to select, regardlessof seniority. Theunion’s
positionwasthat seniority aone should determine
the selection of the portionsand that the collective
agreement supported this. Theemployer’s
imposition of the 1/3 ddlivery of householders
increased therel evance of thismétter.

In May of 2007, in Edmonton, Arbitrator Ponak
upheldtheunion’spositioninregular arbitration.
Theemployer in Edmontoninitialy ignored his
decison. Meanwhile, CPCissued anational
directiveingtructing all management to alow those
who volunteered for overtimeto select the
portionsfirst. Inresponse, anationa grievance
wasfiled by theunion. Theformal arbitration
decision onthisgrievance (N0OO-07-00010) was
issued by Arbitrator Deludein March, 2009, and
theunion’spositionwassustained. Now, the
unionwill seek compensation from CPCfor
carriersand for theunionin Edmonton, for
ignoring theregular arbitration decison and for
violating the contract.

Thefirst local grievanceon thismatter wasfiledin
2003. Weremained persistent and followed the
processthrough and now we have apositiveand
binding result. Ittakestimebut thewordsof the
contract do prevail.

Permission to be Disrespectful

What happenswhenthe‘team leaders are
abrasive and rude or merely fail to promote
respectful treatment? They ‘lead’ by example
and tacit permission isgiven to al layers of
management to treat workerspoorly. Thisisan
issuewetackleover and over again asworkersat
CanadaPost. Insist on respectful treatment. Itis
your right towork inaworkplacethat issafe,
hedlthy and freefrom harassment.

Carol Read
Grievance
Officer
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Shirley Cameron Comes Full Circle!!!

An historical event occurred inAugust of 1973.
Shirley Cameron broke down the barriersof
discrimination by being thevery first woman hired
asaletter carrierin Edmonton. Whilethiswasa
groundbreaking event, Shirley wasonly alowedto
work asapart-timeletter carrier. Atthat time
popular belief wastill that womenwerenot able
to do the samework asmen. Boy did sheand
many othersprovethe bureaucratswrong! Almost
36 yearslater Shirley hascomefull circle. On
March 20", 2009 we celebrated with Shirley as
shebidfarewell to CanadaPost! Surprisingly it
took placeinthevery location that she started her
illustriouscareer; theoriginal Station Fwhichis
now theBilliard Club on WhyteAvenue. 50+
peoplearrived and the cel ebration waskicked off.
Theold safewasstill intact but modified to bethe
cooler for thebar...something we should think
about to makethe safesat all Depotsamore
welcomeenvironment! Anyway, theeveningwas
filled with laughter, sharingindrinks, storiesand
most importantly honoring Shirley Cameron. To
top theevent aclip from the CBC documentary
“Hockey-A PeoplesHistory” wasshown
highlighting Shirley Cameron. Not only did she
break ground for women being avaluable asset at
Canada Pogt, she also hasbeen apioneer in
women’shockey in Canada. Playingonthefirst
women’snational hockey teamin Canada 1983,
Shirley was scandal oudy suspended for 5 daysfor
calinginsick whentheemployer would not give
her thetime off to represent her country inthis
internationa tournament. SHAME! For anyone
who has had the pleasure to know Shirley
Cameron, sheisaquiet, unassuming individual
who doesnot aspireto bein the spotlight, but
because of her tenacity and following her
aspirations, has contributed to catapulting the
issuesfor womeninto theforefront. On Shirley’s
last day at Depot 9, shewasgiven another farewell

send-off that included both Bill MacDonad
(President when Shirley wasfirst hired) and Brian
Henderson (President when Shirley retired).
Shirley’sfarewel | speech ended with her
proclaiming “| sarted asapart-timeletter carrier
and | fedl likeam retiring asapart-timeletter
carrier!” Theinsdejokebeingthat dthough
Shirley retired asafull-timeletter carrier her
retirement walk felt likeapart-timewalk! How
many of uscan say wewere abletowork for 36
yearsand leave with our bodiesintact and ableto
truly enjoy retirement?

Shirley you truly are one of the Women
that Helped Make This Union Strong!

-BevRay

Kristina Romanyshyn presented a Growing
Equality shirt to Shirley on behalf of the local
women’s committee.
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Phone 423 - 9000

Fax 423 - 2883

Attention: MembersWho Are
Deemed Permanently Partially
Disabled

Canada Post (CPC) along with Manulife has
recently informed the Union in consultationsthat
they are going to be doing reviews of all the
workerswho have been deemed Permanently
Partially Disabled (PPD). CPC saysthat Manulife
will be reviewing workers who have been
deemed PPD by the Workers Compensation Board
(WCB) aswell.

We told management that we are not in agreement
with theway they are going after theseinjured
workers. They couldn’t provide uswith the
criteriathey are using to distinguish whether these
workers are PPD or able-bodied members.

We have already had 2 members go through this
process. In both cases Manulife told the workers
that they arefit for full duties. These workers
have both entered the appeal process but this
situation that CPC iscreating isturning out to bea
disastrous train wreck.

In oneof these situations, Manulife used adoctor
who hasbeenreferredtoasa“hired gun” by a
crediblelawyer in Edmonton, to review theworker.

| am extremely disappointed that Canada Post
would solicit Manulife, who uses“hired guns’, to
comeafter our workersinthisway.

| recently spokewith aManulife representative
that was more concerned with showing CPC
resultsby putting aninjured worker into a
graduated return to work plan then listening to the
worker (who has his doctor’s support) tell them
that heisstill in pain. They seem to be putting our
best interest second, after their first priority which
isgetting injured workers back to full duties at
any cost.

What this may do is switch workers, who are
currently deemed PPD by Manulife, to WCB if
they go back to work and injure themselves

further. Thisisreferredtoin WCB’spoliciesas
an“Aggravation of aPre—Existing Condition”.
If you or anybody you know gets
information from Manulife requesting a
PPD review contact the Union office
immediately. It is very important that you
keep us involved and have us assist you with
this.

Aseveryone knows by now we havefinished
with our executive elections. | would like to
congratul ate everyonethat participated.
Obviously the biggest changein theelection
was for the position of President.
Congratulations to Sister Bev Ray as shewas
the successful candidate. | wish her the best of
luck in her position as| think shewill do a
fine job as President. Thisisatime where this
Union hasto mobilize and preparefor the
upcoming struggles, especially with 2011 just
around the corner. We need to mobilize from
the worker on thefloor al the way up to the
National level. We cannot win thefight against
the corporate agendawithout support and
solidarity from the membership. ThisUnion
belongsto every oneof us.

| want to takethistimeto thank Brother Brian
Henderson. Asour President for the last 2
years| have learned alot from Brian. His
resources and knowledge have made my
integrationintotheroleof afull-timeofficer much
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easer (and | usethat wordloosely) thanit should
have been. Heembracesthe qualitiesand skillsthat
make an excellent leader. Hiswork ethicissecond
tonone. I’ vepersonally never met anyonewhois
more dedicated to acausetheway Brianis
dedicated tothisUnion. Luckily heisstill goingto
be availableto us, whether helikesit or not, ashe
will bereturning to hissubstantive positionin
Maintenance on Shift 1. It'skind of likethe Hotel
CdiforniahereintheUnion...” you can check out
anytimeyou want but you can never leave”. | will
missyou intheoffice Brother! Thanksfor all the
help.

Solidarity
Mike Painchaud, H& S Officer Edmonton L ocal

Sand Up for PublicHealth Care

May 9, 2009
1:30 PM
Albertal egidature
CutstoMedicareDon’t Heal!

Friendsof Medicare
info@friendsofmedicare.org

L ocal Women's Committee
Celebrates10 Years

It is with great pleasure | would like to let all
the women in the Local know how proud we
are of our Local Women’s Committee. We
started this Committee in April of 1999 and
have been meeting regularly every month
and have had several programs including our
famous Equinox - Women'’s overnight
conference which is well attended by some
of our members.

Despite the common obstacles women
leaders and activists face, we have been
able to encourage women in this committee
to flourish and get inspired to get actively
involved in the work of our Union. Women'’s
issues that we have been focusing on are
equality, social justice, peace and fighting
harassment & sexist attitudes. We are very
proud of our local’s support in achieving our
goals and we will continue.

On March 27th we participated in Take
Back The Night March, which was a very
successful event. There were speeches from
prominent women like Rachel Notley NDP MLA
and then the March with lighted candles.
Some of the participants shared their stories
which brought tears to everyone present.

Women’s Committee is an open
committee and everyone is welcome. Our
meeting times are in the calendar on the
back of Inside Out newsletter.

Bena Pattni

THE STRUGGLE CONTINUES.........
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BONUSORTRICK?

We were all informed in our respective sections about receiving the CTI or the Bonus
asitisnow referred to, in our next pay check. Some of the members were quite
happy to hear the news and there were a'so some cheers that went around when we
were told how well we did in the year 2008 in spite of it being atough year. Such
reaction is understandable, but it might be worth our while to start thinking in a
somewhat analytical way and look for some hard facts.

How many of usfeel we are being made to do the job of two people? How many of
us feel the productivity expectations have been put up unreasonably high? How
many part time members are waiting to get full time positions? How many temporary
workers are waiting to get on permanent? The answer to these questions - | would
say isat least 90% - conservatively speaking. Moya Greene has categorically stated
many times that she wants to reduce 10,000 positions by attrition. The countdown
has started. The workforceisshrinking. Every time amember retires, there goes a
job never to be brought back. Those of us who are |eft behind are expected to fill
these job | osses.

Moyaand her cronies realize that disgruntled workers are no good for the profits of
the corporation, they also know we have a strong Union that they have to contend
with so they figure why not give something to keep the workers from complaining
too much, on the contrary, make them work harder. Keep dangling the carrot in front
of them to trick them into believing they are getting afair exchange for their sweat
and hard work when really they (the Corporation) keep saving money from a
shrinking job force.

We are getting the Bonus (peanuts compared to the obscene amount of bonus that
Moyamakes) at the expense of all thethings| mentioned earlier. Itisalso quite clear
iIf wetake agood look at the “ Dear Colleague” business update from MS.M where
she writes under “How we did it: Our cost saving program , which we undertook in
early 2008, allowed usto meet the minimum financial thresholds - and turn on the
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switches for the bonus to be paid”’. | dread to think what other cost saving programs
Moyahasin store for us especialy with the Modern Post designs and the bad
economy.

She also talks about “ Safety” in her update, she goes on to say “We are redoubling
our efforts toward reducing our number of accidents’. Instead of reducing the
congestion and staffing the place properly to avoid accidents she has her management
team harass our injured workers by handing out 24s and not providing information to
WCB on time and so on. Also, again when talking about “ Sustainability” shetalks
about careful spending but insiststhat investing in Modern Post isa‘must’. So once
again thereis obviously going to be less manpower and more machine power - we
al know what that means.

With 2011 negotiations coming closer we should not back down and demand for a
fair wage. Likeour National President hassaid “CTI can’t replace the struggle for
our rights and working conditions. Together, let's make this clear to the employer”

In Solidarity

AsmaBurney
Chief Shop Steward - L etter mail
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CUPW

EDMONTON LOCAL

GENERAL MEMBERSHIP MEETING
SUNDAY , May 3, 2009

Noon to 2PM

COMMONWEALTH STADIUM
GREEN AND GOLD ROOM
11000 STADIUM ROAD

AGENDA:
Planningreport on oneday wor kshop local structurereview

NOTICESOFMOTION:
astabled from theApril General meeting, regar ding benefitsfor local officers

ELECTIONS:

AlbertaFederation of Labour Committees. 10 alternates (2yr terms)
Prairie School for Union\Women: June, 4 delegates

AFL Youth Committee: 1 member

AFL Pride Committee: 1 member

Loca Human Rights Committee: 8 members

Loca Environment Committee: 8 members

Loca Temporary Rights Committee: 1 member

Edmonton Annual Association Meeting: tofollow on adjournment of GMM

THE STRUGGLE CONTINUES.........



1-877-423-CUPW (2879)

Prairie School for Union
Women 2009

June 14to 18, 2009
Waskesiu Lake, Saskatchewan

Cour ses:

Movin’ On Up: understanding the basics of
facilitating decision-making in avariety of group
processes, applying improved judgement and decision-
making skillsto labour-relations and political situations,
making choices on personal |eadership styles that build
the union and use union principles

Freedom From Violence: understand the ways
gender and violence interact to put women at risk,
understand domestic violence and resources,
understand criminal harassment and relevant legislation,
develop strategies to contribute to reducing violence
against women

Popular Education for Everyday Union Work
(Level 1): using education techniques to design
meetings that people want to attend, lead productive
discussion, work with tensions and conflicts, help find
common ground together, listening and asking good
questions, building the union

Dignity For All: humanrightsissuesinthe
workplace (duty to accommodate, personal harassment,
physical and psychological violence, pay equity and
more)

Resistingthe Right-WingAgenda: mobilizeto
join fightback campaigns and movements, learn about
the roots, policies and strategies of the right-wingers,
value the power of your own voice in the struggle to
reclaim democracy

Union Women on Turtlel sland: understanding the
issuesAboriginal women facein diverse working
environments

Insideand Out: gain understanding of
heterosexism and homophobia. Identify how collective
agreement language excludes same-sex partners and
their families. Learn about the many forms of
discrimination gay and lesbian communitiesface.

Women Speaking Up: Learntothink quickly on
your feet, find your voice and build your confidence.
Write a speech, craft aresolution, speak to the media,
speak at the next union mesting...

Building a Greener World: learn about the
multinationals and how to resist them. Explore the way
that resisting globalization is good for the health of
individuals, communities and the planet. Assess the
ecological impact of our actions, develop an action plan
at thelocal level.

Sunday, June 14
3:00-9:00 pm

Monday, June 15
Tuesday, June 16
Wednesday, June 17

Thursday, June 18
8:30am to about 2pm

*The Locd will be
electing4 Sigtersto
attend the Prairie School
for UnionWomen at the
May 3rd Genera
Membership Mesting.
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LC Carrier Issues

Congratulations! We madeit through another
winter. Thisisamajor accomplishment
especially for the new employees. As predicted
last fall, the employer managed to till have
hugeamountsof forceback in spiteof training far
moretempsthaninthe past. It doesnot seemto
be aquestion of whether therewill beforce back
but only what the employer will useasan excuse
for why it was supposedly unavoidablethisyear.
Itisimportant that during the summer monthswhen
mail volumesand walking conditionsaremore
manageabl ethat wetakethetimeto do some of
thethingsthat we do not havethetimeto do
during thewinter months. That'sright, thisisalead
intomy usual rant about checking
your 038 and other documentsin
your walk folder for possibleerrors.
Thiscan bedoneonthelight days
whenyouarewaiting around for late
dispatch without you getting home
later at all. For those who want to
learn more about theroute evaluation
thelocal isputting on their oneday
Route Measurement courseagainin
May or June. Contact theunion officeif you want
to take part.

Oftenwhen | bring thisupin conversationswith
letter carriersthe first issue that comesupis
where thetime valueisfor this. Well, thereis
none but you are on theright track. Sowhy
should | do it? The answer isif the supervisors
could betrusted to do it right, when we checked
walks we would not find any errors. A union
observer hasbeen working in Depot 2 for two
monthsidentifying errors. They will gettodl the
Depotsbut that may take monthsyet and they still
rely onthecarriersfor local knowledge of the
routes. | said that you were ontheright track.
When you ask wherethetime valuewasthen that
isthequestion you ask when reviewing thewalk
folder. You arelooking at the different dutiesthat

make up your work day and looking for where
they giveyouthetimevalue. Pacing isonthe
038's, travel to and from your routeison the 098.
Househol der prep ison the 080. Most other
valuesareon the special alowance. If you cannot
findwherethereisatimevaluefor doing
something then ask the supervisor. If you arenot
satisfied withtheir answer contact your shop
steward.

Theemployer continuesto beon adisciplinary
campaign handing out suspensionsat arecord
pace. There used to be something called
progressive discipline. First offence was a
letter onfile, second wasaoneday suspension
etc. Now everything seemsto
bea3or a5 day suspension.
It used to bethat if you got a
letter then it wasaserious
issue. Now everyone seemsto
havealetter ontheir filefor
onething or anothe,
especidly thenew employees.
Theemployer indgststhat we
bethat much more careful but
whenwetakethetimeto be
careful not to make mistakesthey requireafive
page report on why you worked the overtime.

We have several new faces on the executive.
Bev will bethe first letter carrier to be
president of thelocal sincethe two unions
merged 20 years ago. | look forward to working
with the new executive.

Brian Blair
Chief Steward Stations and Depots
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General Meeting Report...April 5th, 2009

Motion to donate $1000.00 to Cuban hurricane
relief from International Solidarity

Defeated

Adopted financial reports for Dec, Jan, Feb and
March.

Election Committee Report

President:

258 votesfor Brian Henderson

353 votesfor Bev Ray

Bev Ray elected for President

Education Officer:

317 votesfor Larry Dionne

271 votesfor Darcy Griffiths

Larry Dionne elected for Education Officer

Proposed changesto the By-L aws were adopted
concerning the new Route Verification Officer,
and benefitsfor the Full Time Officers. Other
changes were tabled for clarification, to come
back tothe May GMM.

Elected to:

AFL Standing Committees(2 year sterms)
Education Committee—Larry Dionne
Environment Committee—Jean Endruschat
Health and Safety —Mike Painchaud

Human Rightsand International Solidarity —
AsmaBurney

Political Action—Brian Henderson
Workers of Color —Ra Sharma

Aboriginal Workers— Sue Wilson
Womens—LindaNyznyk

Union Counselling Conference (April 17,18)
(Four elected in addition to the four in training):
LindaNyznyk, Peggy Maxwdll, ChrigtineVincent,

BrendaL ekochinsky

Canadian Association of L abour Media
(CALM) Conference (May 22,23,24)
Leah Baker and Karen Kennedy

L ocal InsideOut Committee
KristinaRomanyshyn

L ocal Temporary RightsCommittee
Wray Hoffer

L ocal Social Committee
Peggy Maxwell

Swearing in of new executive officers by
Brother Ramon Antipan.

Mike Painchaud, Bev Ray, Laure Lucyk, Larry
Dionne, Yvette Brusseau, Jean Endruschat,
Linda Nyznyk.

THE STRUGGLE CONTINUES.........
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Wright On

Not Quite Hollywood Blockbusters

1. GAUNTWITH THEWIND
A very thin man getscaught up in astiff breeze and isnever seen or heard from again.

2. GIGANTIC
Thepre-quel to“Titanic”. Inwhichafairly large ship sinksinto the depths of theNorth
Saskatchewan River and three men and adog die of hepatitisdueto water pollution.

3. ARIVERRUNSTHROUGH IT GINGERLY

A documentary detailing the spring thaw in Junein Edmonton. (Still snow ontheground at the
timeof thiswriting—April 2). Watchin horror asentire pick me up trucksget submergedinten
feet of melting snow on Jasper Avenue.

4, MY MOST EMBARASSING MOMENTS: THELOVELIFEOFMIKEWRIGHT
Unfortunatdly, thetitlesaysital.

5. ALBERTA JONES AND THETEMPLE OF DOOM
Action\ Adventureflick inwhich Jones searchesfor the covenant, or ‘ holy grail’ if youwill, inthe
bowel sof the Edmonton Mail Processing Plant (temple of doom).

And now, up and coming T.V. shows...

1. DESPERATE POSTIES
A group of postal workerswho coincidentally live on the same cul-de-sac discussthe drama of
theday. Eg. “Didyou seewhat Mikewaswearing today?’

2. POST WHISPERER

A sadlonely pathetic postal worker with too much timeon hishands sitsaround writing stories
for thelnsideOut.

Dueto the state of the economy, funding for thisarticle hasrun out. Seeyou next month.

MikeWright

THE STRUGGLE CONTINUES.........



1-877-423-CUPW (2879)

15

Our e-mail address

union@cupwedm.net

CUPW Edmonton Local Website: http://www.cupwedm.net

FULL-TIME OFFICERS:

PRESIDENT

Bev Ray
SECRETARY-TREASURER
Sue Wilson

GRIEVANCE OFFICER

Carol Read

HEALTH & SAFETY OFFICER
Mike Painchaud

TABLE OFFICERS:

VICE-PRESIDENT

Raj Sharma

EDUCATION OFFICER

Larry Dionne

ORGANIZING OFFICER

Nick Driedger

RECORDING OFFICER

Yvette Brusseau
SERGEANT-AT-ARMS/EDITOR
Karen Kennedy

CHIEF STEWARDS:

BULK MAILS

Laure Lucyk

LETTER MAILS
AsmaBurney
TRANSPORTATION
Greg McMaster
WICKETS & AFFILIATE OFFICES
Linda Nyznyk
STATIONS & DEPOTS
Brian Blair
MAINTENANCE

Norm Burns

RSMC

Jean Endruschat

UNION COUNSELLORS
Social Stewards

Brian Henderson EMPP
Karen Kennedy

Deb Orr EMPP

Ed Faust EMPP

Syed Rahman EMPP
Asma Burney EMPP
Peter Wright EMPP
Wendy Irvine EMPP
Brenda Swift EMPP
Virginia Switzer EMPP
Ross Adshead Depot 2
Deb Carson Depot 2
Lorraine Bartels EMPP
Lori Zurowski R.V.U.
Brenda Lekochinsky
Deanna Nielsen

Ajay Sharma EMPP
Larry Jones Retired
Laure Lucyk EMPP
Gord Buga EMPP
Linda Nyznyk Westlock

Sue Wilson Union Office
Ursula Webber Depot 11
Evelyn Fraietta Depot 11
Roseanne Plante Delton
Ruth Arkless Delton

Jean Endruschat Depot 1
Bena Pattni Depot 3

Milly Chung St Albert
Wendy Nowell Retail
Mike Pawlivsky MSC
Wayne Parker MSC

Gail Scollon D 2 City Finals
Ky Luu Depot 4 City Finals
Ernie Sommers Depot 6
Judy Cournoyer Depot 6
Mary Bain

Yvette Brusseau EMPP
GloriaHogue Retired
Cathy McKinnon Retired
Parminder Panu EMPP

LIFETIME MEMBERS

Hazel Baril
Gloria Hogue
Larry Jones
Sonia Ketsa Bill Noble
Hubert Luken  Bill Schulha
Cathy McKinnon David Boyd
Beth Nilsen
Doug Elves

Neil Martin

Paul Otto

Bill MacDonald

Margaret Michaels

Sandi MacDonald

HAVE YOU MOVED?

ARE YOU PLANNING TO MOVE?
Don’t forget to contact the union office
with your new address and phone number.

TH

E STRUGGLE CONTINUES.........



S

At the Pension Hearings: (from left) Karen Kennedy, Larry Jones (retirees committee),
Mike Painchaud, Brian Henderson, Bill MacDonald and Sandi MacDonald (retirees committee).

May 2009

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
1 2
May Day March
Women's
Committee
6-8pm
3 4 5 6 7 8 9
General Structure
Meeting Review,
Noon to 2pm Medicare
March 1:30pm
10 11 12 13 14 15 16
Mother's Day
17 18 19 20 21 22 23
Victoria Day Local Executive RM Committee
8:30am 10:00am
Wetaskiwin
24\31 25 26 27 28 29 30

By choosing 100% Post Consumer Recycled fiber instead of virgin paper for this Inside Out Newsletter,
the following savings to our natural resources were realized:

Trees Saved
Wood Reduced Ibs

Water Reduced Gallons 1,083

1 Landfill lbs 115
737 Net Greenhouse Emissions |bs 223
Energy BTU (000) 1,466

Above information is based on use of the following products:

2500 sheets of 23x35 Enviro 100 50 |b. Offset

Data research provided by Environmental Defence

Deadlinefor JunensideOut Submissions: Friday, May 15th, noon.




